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[image: image15.jpg]6.40. STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCITE
PROFESSORSIPROFESSORS

6.4.1. Entry level Assistant Professors (Stage 1) would be eligble for promotion under the
Career Advancement Scheme (CAS) hiough o successive stages (stage 2 and
Stage 3). provided they are assessed o flfl the eligiilty and perforance criera as
Jaid out i Clause 6.3 o tis Regulation

6.42. An eniry level Assistant Professor, possessing Ph. D. Degree in the relevant discipline
Shal be cligibe, for moving 10 the next igher grade (stage 2) after compieton of four
years service as Assistant Profossor.

5.43. An enry level Assistant Professor possessing M.PHil. Degree or post-graduate Degree
in professional courses, approved by the relevant statuory body, such as LLM./ M.
Tech. etc.shall be eligible for the next higher grade (stage 2) afer completion of fue.
years service as Assistant Professor.

6.4.4. An eniry level Assistant Professor who does not have Ph.D. or MPhi, o a Master’s
Degrée in the relevan professional course, shallbe eligile fo the nex! higher grade
(stage 2) only aftor completion of six years service as Assistant Professor
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(i) The selecton process is to be conducied by the university by receiving PBAS.
proformas from elgile Associae Professors based on seniorty and three fimes
in number of the available vacancies. I case the number of candidates available
is ess than three times the number of vacancies, the zone of consideraton vill
be limiled 10 the actual number of candidales avalable. The selecton shall be
‘conducted through the API scoring system wilh PBAS methodology and selection
committee process stpulated in these Regulations for appointment o Professors.
For diect recruiment of the 25% of the posts, the ‘Rota-Quota system shall be
followed starting with promotions and the direct recruiment quota shall be.
rotated in an alphabetica order.

662, There shall be ane post of Professor in sach Department of a Posi-Graduate College.
which shall be subject 1o the same citeron for selecton / agpointment as fhat of
Professors in Universiles, provided that one-fourth (25%) o the posts of Professor shall
be filed on deputationiiect recruitment from among elighle teachers and the
remaining three-fourths (75°%) of posts shall be filed through mert promotion from
among the eligible Associate Professors in the relevant department of the Post-
Graduate college. Identifcation of posts of Professor in a Post.Graduate College for
being filed though direct recruitmentdeputation shall be cartied out by the.
affiatinglconcerned University acing in consultaion with the College. The decision
regarding whether the posis of proisssor will be for CAS promalion or direct
recruitmentdeputation shall be within the competence of the Unversiy acting in
consultation with the College. Where the number of posts of professor for CAS.
promotion o diect recruitment / deputation worked out a5 a percentage of the tofal
number of posts in a Post Graduate College is not an integer, the same shall be.
founded off o the next higher infeger.

The selection process i o be conducted by the universly by receiving PBAS proformas.
from eligble Associate Professors based on seniory and three times in number of the
available vacancies. In case the number of candidates avalable Is less than three times.
the number of vacancies, the zone of consideration wil be imited to the actual number
of candidates available. The selection shall be conducted through the API scoring
system wih PBAS methodology, selection commitiee pracess stipulated in these
Reguiations for appointment of Professors. For direct recrument of the 25% of the.
poss, the ‘Rota-Quota Syster' shall be followed startng with promotion and the direct
recruitment quota shal be rotated n an slphabefical arder.
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100 COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND PROMOTION
UNDER CAS.

Previous regular servics, whether national or international, as Assistant Professor,
Associate Professor or Professor or equivalent in a Universly, College, National
Laboratores or other scientfciprofessional Organizations such as the CSIR, ICAR.

101,

DRDO, UGC, ICSSR, ICHR, ICMR, OB

Ic. should be counted for direct ecruitment

and promotion under CAS of a teacher as Assistant Prolessor, Associate Professor,
Professor or any other nomenclature these posts are described as per Appendix Il -
Table No. i proviled that:

@

®

©
@

©

o

‘The essential qualfcations of the post held were not lower than the qualiications
prescribad by the UGC for Assistant Professor, Associate Professor and
Professor as the case may be.

‘The post isMas In an equivalent grade or of the pro-revised scals of pay s the
post of Assistant Professor (Lecturer) Associate Professor (Reader) and
Professar.

“The candidate for directrecruitment has applied through proper channel oly.

‘The concemed Assistant Professor, Associate Professor and Professor should
possess the same minimum qualfications as prescribed by the UGC for
appoiniment o the post of Assistant Professor, Associle Professor and
Professor, a the case may be.

‘The past was filed in accordance with the prescribed selection procedure 25 laid
down in the Regulations of Universiy/State GovernmentCental Government/
Concerned Instituions, for such appoinimens.

“The previous appointment was not as guest lecturer for any duration, or an ad
hoc or in a leave vacancy of less than one year duration. Ad hoc or femporary
service of more than one year duration can be counted provided that

(i) the period of serice was of more than one year duration:
(i) the incumbent was appointed on the recommendation of duly constituted
‘Selection Commitee; and
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(i) the incumbent was selected to he permanent post in continuation o the ad
oc o temporary Service, without any break.

{g) No distnction should be made with reference to the aature of management of the
instittion where previous service was rendered (privatefocal bodylGovernment)
was considered for counting past services under tis clause.

1.0 PERIOD OF PROBATION AND CONFIRMATION

1.4, The minimum perod of probation shall be one year extendable by a maximum period of
one more year in case of unsatifaclary performance

1.2, The confirmation atthe end of one year shall be aulomaic, unless extended for another
year by a specifc order, before expiry of he frstyear.

1.3 Subject o this Clause 11, t is oblgatory on the part of the universityfthe concerned
instiution to issue an order of confimation fo the incumbents within 45 days of
completion of probatioary periad after due process of verification of satisfactory
performance

1.4 Probation and confimation vles are applicable only atthe intal stage of recrutmen.
issued from fime o fime, by Central Govemment

115 Al oiher Genlral Government ruies on probation and confimation shal be appicable
mutats mutandis
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